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ASK THE ATTORNEY

Law does not require paid vacation

Q. | have worked for a $25 biilion
corporation for the last 30 years.
Last year our division was sold off
to an investment corporation. Va-
cation was rewarded at different
levels depending on how long you
had been with the company. People
with over 25 years of service re-
ceived 25 days of vacation. After
owning our division for one year
the new company has decided to
cut our vacation from 25 days to
20 days. The only employees whose
vacation was reduced were people
with over 25 years of service, and
all of them over 45 years old. We
do understand that by law the
company does not have to give us
a pald vacation. Is this considered
age discrimination?

A. “You are correct, California
employers are not required to
offer or provide vacation time,”

says Keith G. Bremer, partner at
law firm Bremer Whyte Brown
& O'Meara in Newport Beach,
“although most, if not all, em-
plovers do offer some form of
paid vacation to full-time work-
ers as a means to attract and
keep good employees.

*Some employers also provide
a mechanism, as in your case,
for increased vacation benefits
based on years of service.

“Both state and federal law
prohibit employment and other
diserimination based on age.

“Certain discrimination
claims are generally established
either on an individual case ba-
sis or by establishing that the
policy at issue has a disparate
impact on members of a pro-
tected class.

“Each case is unique and ad-

ditional facts and data, including
employee handbook provisions,
written policy changes/revi-
sions, are necessary in order to
fully evaluate the potential dis-
crimination allegation.

“You may request additional
information from your human
resolrees department on the
nature and reasoning for the
change in vacation benefits. If
you are still not satisfied, you
can consult an attorney.”

IF YOU HAVE QUESTIONS:
Write: Work Q&A, Business Monday
The Orange County Register
P.0. Box 11626
Santa Ana, CA 92T711-1626
Fax: (T14) T96-3685
E=-mall: business®@ocregister. com
Letters cannot be individually answered.
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